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Instrumental Teacher 
 
 

Whitefriars College, a Catholic school in the Carmelite spirit and tradition, is a faith learning 
community wherein all members, 'gradually learn to open themselves to life as it is, and to create in 
themselves a definite attitude to life as it should be' (The Catholic School, n31). The words of Jesus, 'I 
have come that you may have life and have it to the full’ (John 10:10) and ‘As the Father has loved 
me, so I have loved you’ (John 15:9) provide the basis for all that we do. 
 
The Whitefriars College Mission and Values Statement ‘reflects the tradition of the Carmelites who 
actively seek to live in God’s presence by walking in the way of Jesus Christ’, ‘aims to empower young 
men to live with integrity through experiences of community and prayer and a sensitivity to justice’ 
and ‘assists them to take their place in society as a valued individual, alive with the wisdom of the 
Gospel.’ This statement is integral to every position of leadership in the College. 
 
 
Commitment to Ethos 
 
All staff in Catholic schools have an indispensable role to play in furthering the mission of the 
Church. It is expected, all employed in a Catholic school: 

• accept the Catholic educational philosophy of the school 
• develop and maintain an adequate understanding of those aspects of Catholic 

teaching that touch upon their subject areas and other aspects of their work 
• by their teaching ministry, other work and by personal example strive to help students 

and families in their faith formation to understand, accept and appreciate Catholic 
teaching and values 

• avoid, whether by word, action or public lifestyle, influence upon students that is 
contrary to the teaching and values of the Church community, in whose name they 
act 

• comply with the accreditation policy of the CECV to teach in a Catholic school. 
Furthermore, it is expected of all employed at Whitefriars College that they accept and support the 
ethos of the Carmelite order, and activities directed at the broader aims of the College. 
 
 
Whitefriars College is a Child Safe School 
 
Whitefriars College provides employees, volunteers and clergy with regular and appropriate 
opportunities to develop their knowledge of, openness to and ability to address child safety 
matters. This includes induction, ongoing training and professional learning to ensure that 
everyone understands and is compliant in their professional and legal obligations and 
responsibilities, and the procedures for reporting suspicion of child abuse and neglect. 
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Specific Responsibilities 
 
Performance and Ensemble Director duties 

• Duties as required at College Concerts or public performances (in consultation with 
Learning Leader - Performing Arts and calendar of events)  

• Studio Concerts as required 

   
Administrative Duties 

• Instrumental Staff Meetings (usually held at the beginning of each Semester) 
• Completion of Parent Contract Schedules (Term 2 and 4) in lieu of Parent Teacher 

Conferences  
• Initiate parent contact in areas of concern, including missed lessons. 
• Semester Instrumental Reports  
• Preparation for External (AMEB, ANZCA) or Whitefriars exams 
• Completion of attendance reports for Music Administrator (daily) 

  
 Syllabus 

• Teachers are expected to encourage students to undertake external examinations in their 
particular instrument through either AMEB, ANZCA or CPM examinations.  

• Instrumental teachers are expected to plan and implement a series of lessons for each 
student, teaching to a syllabus (ANZCA, AMEB, VCE) as appropriate. 

• Lessons must cover theory, aural and instrumental tuition. 
• Teachers should develop assessment strategies and must provide a comprehensive 

written Instrumental Report each semester.   
• Teachers are expected to prepare students for external or Whitefriars exams; liaise with 

curriculum staff for the purposes of designing individualised curriculum programs for 
students when required. 
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Application 
 
Applicants should submit: 
 

• A covering letter of no more than one page outlining why the application is being 
made for the position  

 
• A response of no more than two pages on your ability and experience that will 

enable you to undertake various aspects of the role 
 

• An up to date Curriculum Vitae 
 

• The names and contact details of three relevant referees. 
 
 
 
Applications should be addressed to: 
 
Mr Greg Stewart 
Principal of Whitefriars College 
 
and emailed to principal@whitefriars.vic.edu.au no later than 4pm, Friday 17 May 2019 

mailto:principal@whitefriars.vic.edu.au

